FOR IMMEDIATE RELEASE:

Internship Specialist Panel to Lead Discussion at April Raleigh Wake Human
Resource Management Association (RWHRMA) Monthly Meeting

Raleigh, NC,— April 7, 2009 A panel of past, present, and future internship specialists will lead a
discussion of how an internship program works for the students and benefits organizations at the RWHRMA April
21, 2009 monthly meeting. Panel members include Dawn Mitchell, Talent Acquisition Specialist and Intern
Program Manager at Red Hat; Julie Oster, Academy of Information Technology Coordinator for Apex High School;
Tom Luten, a consultant who developed and implemented college relations for the sales division at Henry Schein,
Inc.; and Kristy Eubanks, Instructor at Meredith College who currently educates students on how to find internships
and contribute value to the organization as an intern.

RWHRMA welcomes members and prospective members to attend this event at the Raleigh Women’s Club.
Registration, networking and Luncheon buffet begin at 11:30 AM with chapter business and the program starting at
Noon. Member fees are $22.50 for pre-registrants and $25.00 for walk-ins; Guest fees are $27.50 for pre-
registrants and $30.00 for walk-ins; Student fees are $10.00. All fees include buffet lunch. Space is limited so
advance registration is strongly encouraged. Registration for this meeting will be accepted until Friday, April 17th at
5pm. For additional information or to register visit www.rwhrma.org

About RWHRMA: Raleigh-Wake Human Resource Management Association (RWHRMA) is a not-for-profit human resources professional
association and is a local affiliate of the national Society for Human Resource Management (SHRM) organization focused on serving the
HR professional and advancing the HR profession. Established in 1954 and nationally recognized for its many award-winning programs
and a premier chapter of SHRM, RWHRMA provides many professional development, community service, and networking opportunities to
its more than 500 members representing a variety of businesses and industries. Contact: Barb Giarelli, Communications Chair,
RWHRMA, 919-269-2313 or Giarelli_Barb@cat.com
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If you do not wish to receive further communications, please click Reply and enter "discontinue” in the subject line. Best efforts
will be used to honor your request.
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