[image: image1.png]RALEIGH-WAKE
HUMAN RESOURCE MANAGEMENT ASSOCIATION




2008 – 2009 RWHRMA STUDENT CHAPTER 

Partnership to Align Chapter Targets

	
	TOPIC
	PAGE



	
	Goal of PACT Program


	2

	A.
	Dues


	3

	B.
	RWHRMA Meetings, Seminars & Events


	4

	C.
	Seed Money


	5

	D.
	Scholarships


	5

	E.
	Student Chapter Liaisons


	5

	F.
	HR Games Support


	5

	G.
	Newsletter Articles, Website & Links


	5

	H.
	Announcements and List Serves


	6

	I.
	Fundraising and Resume Books


	6

	J.
	HR Internship Program and Listings


	6

	K.
	Student-Chapter Member Mentor Program


	7

	L.
	Student Development Opportunities


	7

	M.
	Accessing RWHRMA Volunteers


	7

	N.
	RWHRMA Speakers Requests


	7

	O.
	Student Sponsorship of RWHRMA Chapter Meeting


	8

	P.
	RWHRMA Student Expectations


	8


GOAL OF THE PROGRAM:

RWHRMA has four main goals of the Partnership to Align Chapter Targets (PACT) program.  First and foremost, we want to foster our communication with you, our student chapters.  Partnering with our student chapters to help you develop is so instrumental to the ultimate success of our Chapter since many of you will be future RWHRMA members, volunteers, and most importantly, leaders.   Secondly, our goal is to outline what we are committed to providing for the students in terms of financial assistance and support, while letting us set expectations that we, as a parent chapter, have of you.  

Additionally, our goal is to develop this program to shadow the items required on the SHRM Student Merit Award Application.  This should enable the student chapter leaders to know how to request various things from RWHRMA as they complete the objectives on the application.  Our final goal is to establish a benchmark that will allow us to evaluate ourselves each year against what we have done in previous years and to serve as a benchmark to other chapters who have, or who are considering sponsoring, a student chapter.  

It is our hope that this PACT Manual will help both the Student Chapter Advisors and Student Members find the information needed in one quick and easy reference location.  We will be soliciting feedback each year to determine if the program is working for the student chapters and what we need to do to enhance it.  RWHRMA appreciates any feedback your chapter may provide.  The signed PACT document was provided to the Chapter Advisor. In addition, a copy of it is located on our Resource Center on-line at www.rwhrma.org.

RWHRMA is proud to start another exciting academic year partnering with your student chapter to help us both achieve our targets.

Sincerely,

Janny Flynt, SPHR



Lori Mayette, PHR
2008 RWHRMA President 


2008 RWHRMA College Relations Director

This PACT is for the _________________________________________ Student Chapter for the student year indicated and is subject to annual RWHRMA Board review, modification, and approval. The PACT is not valid without the signature of the President.

A.
DUES:

1.
CHAPTER ADVISORS:

Raleigh-Wake HRMA appreciates the commitment the Chapter Advisors provide to lead and develop our future human resource professionals.  We understand that many colleges and universities do not budget for the advisors membership dues.  Because we feel the benefit of being both a member of SHRM and RWHRMA is so great, RWHRMA will pay both the annual SHRM National & Local RWHRMA dues for the Chapter Advisor.

a.
National Dues:  Currently a $100.00 value.  When due, submit SHRM invoice to the RWHRMA Treasurer for direct payment to SHRM – no reimbursements will be made to individual Advisors. 

b.
Local Dues: Currently a $30.00 value. When due, complete the online renewal application and indicate that you are a Chapter Advisor and the name of the College/University.  No payment is due, but the application must be completed to renew your membership in the database and list serve.

2.
STUDENTS:

Raleigh-Wake HRMA believes that it is imperative that our student chapter leaders are student members of SHRM and RWHRMA because of the incredible amount of benefits and resources both the national and local organizations make available to them.  Again, we understand that many of the colleges and universities do not have or do not allocate the resources for these dues.  Therefore, RWHRMA will pay National Student SHRM Dues for 4 Student Chapter Officers.

a.
National Dues:  Currently a $140.00 value (4 @ $35.00).  Please submit SHRM invoices in September to the RWHRMA Treasurer for payment.  One of the officers must be the Student Chapter President.

b.
Local RWHRMA Dues:  The current membership fee for RWHRMA is $30.00 annually for members.  This fee is waived for students of affiliated chapters if Student Chapter Dues are paid and kept current.  Student Members are entitled to the same privileges as RWHRMA Associate Members unless stated otherwise.  Please refer to RWHRMA by laws for details.  

c.
Each student chapter shall submit a list of current student chapter members to the RWHRMA Membership Director with the following information:

· full name 

· effective date

· student chapter membership expiration date

· RWHRMA expiration date

· National SHRM number.  

Students whose chapter membership has expired should not be included in the list.  

d.
RWHRMA will allow students to continue their student membership after graduation based on the following guidelines: 

· Students who join in the Fall will continue their student membership until December of the following year.

· Students who join in the Spring will continue their student membership until December of the same year.  

e. Student chapters should make all effort to obtain and accumulate ninety percent of student membership request twice a year (Fall and Spring); however, accommodations will be made for additional memberships on an as needed basis.  

f. Students will have full access to the RWHRMA website one month after submission of application to the RWHRMA Membership Director. 

B.
RWHRMA MONTHLY MEETINGS, SEMINARS AND EVENTS:


Students are welcome and encouraged to attend all RWHRMA-sponsored seminars and professional development events. 

1.
Students will be provided a discounted rate of $10.00 for monthly meetings/programs.  This is a savings of $10.00 per student per meeting based on our 2008 member rate of $20.00. 

2.
We understand what a puzzle students face in allocating their resources, so RWHRMA wants to help. Whenever possible, based on program costs, RWHRMA will strive to provide a student discount.  This discount, if provided, will be noted in the registration materials.  

C.
SEED MONEY:
Each student chapter will receive $500.00 for the academic year. The Chapter Advisor must submit in writing or via email an invoice to the RWHRMA Treasurer by September 15th of each year. 

D.
STUDENT SCHOLARSHIPS:

RWHRMA will award three, $500 scholarships, to eligible student chapter members.  Awards will be based on competitive criteria established by the RWHRMA Awards committee.  

1.
Scholarship applications will be available to the students in March; copies will be sent to the chapter advisors and will be available on-line in the Resource Center of the website.   

2.
All scholarships will be awarded in April to the winner at the April RWHRMA monthly meeting.

3.
RWHRMA maintains the right to amend the scholarship application process and requirements at all times.

E.
RALEIGH-WAKE AND STUDENT CHAPTER LIAISONS:

In order to increase communication and awareness among the chapters, RWHRMA will appoint one professional member to act as a Student Chapter Liaison.  This person will be the Director of College Relations of the Board unless otherwise appointed by the current President of RWHRMA.  This person will attend various student meetings and will serve to facilitate information between RWHRMA and the student chapter.  In addition, we ask the Student Chapter to appoint one of its members to serve in this same capacity for the RWHRMA membership.

F.
HR GAMES:

1.
To help the Student Chapters defray the cost of sending teams to the HR Games and to show our support for this event, RWHRMA will set aside $1200 in HR Games contributions.  Deadline to apply for the money is two weeks prior to the event (whenever possible) and will be divided equally among all RWHRMA sponsored student chapters (not teams) who qualify to go to the games and apply by set deadline as follows:



State Games:        TBD


Area II Games:     TBD
2.
We are very proud of the level of participation of the student chapters and RWHRMA is happy to provide HR topic coaches in preparation for the games.
3.
Additional funds for participating and/or hosting the HR Games may be available through the State Council.

G.
NEWSLETTER ARTICLES/WEB SITE/LINKS/LIST SERVE AND ANNOUNCEMENTS:

In an effort to make our members aware of what the student chapters are doing and to support their programs, we offer the following ways for the students to communicate to the RWHRMA chapter:

1.
NEWSLETTER:

a.
We will provide the students an opportunity to post their newsletter on the RWHRMA web site.  Student Chapters must send these via email in either MS Word or PDF format to the RWHRMA Secretary and meet all publishing deadlines that are usually the first Friday of the month. 

b.
We encourage each chapter to submit at least one article per quarter for the RWHRMA Resource Center – these articles are subject to editing for size & content. Articles should be dated and will be posted for 30 days.  Although our goal is to post these as soon as possible, please allow 5 business days for posting.  Articles cannot be archived, so if you require copies please take a web snapshot while it is live.  The RWHRMA secretary will advise the student chapter representative with the final posting dates.

2.
LINKS:  

a.
RWHRMA-sponsored Student Chapters are encouraged to provide a “Link” to their student chapter web site on the RW link page.

b.
If the student chapter has a web site, we ask that you provide our link for your members to access.

H.
Announcement and List Serves

1.
LIST SERVE:

RWHRMA tries to limit the amount of list serves sent to the membership to 2x’s per month and uses it to promote RWHRMA- sponsored events.  The BOD will review requests to have information put on the list serve on a case-by-case basis.  This information must be sent to the President by the second to last business day of the month.  We encourage the students to use the other forms of communication listed above when possible.

2.
ANNOUNCEMENTS:

RWHRMA will make every effort, where program time permits, to include student events, volunteer requests and special announcements for the student chapter provided the President receives the request detailing the announcement by noon on the Thursday prior to the RWHRMA meeting date.  

I.
FUNDRAISING AND RESUME BOOKS:


1.
FUNDRAISING:

RWHRMA will allow the selling of certain items for chapter fundraising efforts such as, but not limited to, the Entertainment Books.  The student chapter must notify the Director of College Relations for approval and the VP of Programs in advance of the meeting to determine the best location to display the items. 


2.
RESUME BOOKS:

Resume books are welcome at designated monthly meetings, please let the Student Chapter Liaison know in advance and place them on the registration table provided there is room.  Students are responsible for retrieving any leftover books or the Catering Staff will discard.

J.
HR INTERNSHIPS: 

Chapter members strive to have opportunities for student development.  We will continue to encourage our members to post all HR Internship opportunities on the job transition page of the web site so student members will have a centralized place to inquire.

To view current opportunities, go to the web site at www.rwhrma.org and click on the “Job Openings” link under the Members Services tab.  Next, key in last name and SHRM number (without the leading zeros) in order to log into the secured section of the site and view all HR internships and HR jobs in the area.

K.
STUDENT-MEMBER MENTOR PROGRAM:

This program offers a one-on-one relationship for the student and a RWHRMA professional.  RWHRMA is committed to providing volunteers and resources for this very important program.  

1.
The Student-Mentor Coordinator works with the Chapter Advisors to match the student’s interest with the professional’s expertise. 

2.
RWHRMA will continue to participate and provide mentors for this very rewarding program but will ask that the Chapter Advisors continue to help in coordinating the matching to ensure we are making the most of this program.

3.
RWHRMA will continue to sponsor at least one social event to use as an “ice-breaker” for the student and mentor. 

4.
Students should be encouraged to maintain ongoing communication with their Mentor through email, phone calls, letters, lunches and other activities.   
L.
STUDENT-DEVELOPMENT OPPORTUNITIES:

RWHRMA will strive for and encourage student participation in our community outreach and education programs.  We will continue to make the student chapter aware of volunteer opportunities that will help develop our student members and foster relationships with the professional members.

M.
RWHRMA VOLUNTEERS FOR STUDENT CHAPTER ACTIVITIES AND/OR PROGRAMS:

We continue to be committed to providing professional expertise to the chapters in the field of Human Resources.  We will continue to have the Volunteer Program that the RWHRMA President-Elect coordinates.  If your student chapter needs human resource volunteers, please notify the President-Elect who will work to recruit volunteers from the membership for your project, activity and/or program.

N.
RWHRMA SPEAKERS FOR CHAPTER MEETINGS AND PROGRAMS:

Many of RWHRMA’s members are experts in their field of HR and are recognized leaders in the human resources arena.  The student chapters should feel free to tap into this talent and vast pool of knowledge. 

Please feel free to contact any RWHRMA members directly that you wish to have speak at your chapter meetings and/or programs.  

If you need help locating a speaker on a specific topic, please contact the Director of College Relations to help coordinate this for your Chapter.

O.
STUDENT CHAPTER MEETING SPONSORSHIP :

RWHRMA has set aside the April meeting as the student-sponsored meeting.  In an effort to foster a team environment with our student chapters it is our expectation that the three student chapters will work together to put on the April program.  If the Student Chapter Advisors decide that as a group that one chapter will take responsibility for the meeting please notify the VP of Programs by January 23rd.  By January 30th, the student chapters should submit details of the program topic, speaker information with his/her background & qualifications and sponsor information to the VP of Programs for final approval.  

P.
REGISTRATION EXPECTATIONS & BENEFITS:

1.
Expectation:  this is a wonderful service the students provide and we will continue to ask that a student from each Student Chapter assist with meeting registration each month.  If the chapter is unable to provide a student for registration it will be that Chapter’s responsibility to find coverage from another student chapter.  Please designate a member of the student chapter to notify the VP of Programs each month the name of the student volunteer.  

2.
Benefit:  this is a great opportunity for the students to network with the members and in turn, RWHRMA will cover the $10.00 meal cost for the one volunteer student from each student chapter.
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